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PRESIDENT
SOUTHWEST VIRGINIA COMMUNITY COLLEGE
The Virginia Community College System and Southwest Virginia Community College (SWCC) invites applications for the next President, to begin July 1, 2025. SWCC is one of the 23 comprehensive community colleges and 40 campuses that make up Virginia’s Community Colleges. The College operates under policies established by the State Board for Community Colleges and a College Advisory Board. The institution is financed primarily by State funds supplemented by contributions from the participating localities.


Founded in 1967, Southwest Virginia Community College campus sits on 90 acres with ten buildings, comprising nearly 250,000 square feet, plus four tennis courts, three basketball courts, one baseball field, one softball field, and one soccer field. The Flying Eagle Athletics program recruits athletes not only from across our service area, but also from several other states and countries as well. The college also manages offsite locations in the cities of Bluefield, Lebanon, and Grundy. Southwest Virginia Community College is a two-year institution of higher education established as a part of a state-wide system of community colleges with a physical service area covering the counties of Buchanan, Dickenson (partial), Russell, and Tazewell.

SWCC is seeking a dynamic and visionary leader to serve as President. The President is responsible for providing strategic direction, leadership, and oversight to ensure the college fulfills its mission of providing accessible, high-quality education and training to the community. Additionally, the President is responsible for institution’s intercollegiate athletics program."

The Virginia Community College System aims to become a model institution for diversity and invites multicultural professionals from all backgrounds to contribute to its aspiration for building an inclusive community where everyone is given equal opportunity to reach their full potential.

Success Factors

Our college looks forward to finding our next president. The next president will have a proven

record of building relationships and engaging the community and other external partners in fostering access and student success. The president will exercise strong leadership, seek continuous improvement, communicate openly and consistently, and foster positive change through transparency, integrity and collaboration both internally and externally. 

The next president will be a skilled strategist able to envision, propose, and implement change with a proven record of engaging the college, community, and other external partners in improving student access and success. The president will develop and maintain strong leadership teams; seek continuous improvement; and foster positive change. This leader will build successful partnerships with highly diverse stakeholders and advance fundraising efforts. Internally, she/he will ensure operational efficiency, fiscal strength, and college affordability, while building sustainability of programs to meet the needs of the students and community at large. An understanding of the mission and goals of a comprehensive community college in the 21st Century and appreciation for rural colleges are essential characteristics, along with a clear commitment to instruction, student success, generating revenues and community involvement.  
College Priorities

Southwest Local Advisory Board and community have identified specific priorities for its

next leader. These priorities include:

•Fostering student success (e.g., retention, completion, transfer).

•Articulating and pursuing a clear vision for the college's future.

•Providing programs that lead to enhanced job/career prospects for students and graduates.

•Providing convenient access to courses, programs, and services.

In addition to the local college board’s priorities, the VCCS will prioritize its strategic plan, Accelerate Opportunity 2030, student engagement, technology, K-12 and industry partnerships, and leadership that relies upon data to drive decisions.

Qualifications and Characteristics
Qualified candidates must have an earned doctorate and demonstrated successful senior

executive experience at the highest levels.
Key Characteristics for Successful Candidates 
· Significant responsibility for programs, budgets, personnel, facilities, and other appropriate administrative duties. 

· Proven leadership abilities 

· Excellent communication skills 

· A collaborative administrative style 

· A servant leadership perspective that focuses on building environments of high trust 

· Demonstrated commitment to ensuring an inclusive environment and equitable access and success for students from diverse backgrounds 

· Experience with taking data-informed strategic risks

· Ability to successfully navigate change 

· Experience with building relationships with leaders from K-12, business, industry, government, and the community at large

· Ability to secure financial and program resources to increase student success

· Ability to communicate a vision for the college based on the identified priorities

· Possess the required skills to achieve results that benefit the college, its students and the region served. 

Application Information

The search will remain open until the position is filled; however, candidates should submit the application materials by 11:59 p.m. on February 4, 2025, to assure full consideration by the screening committee. This date was extended. Materials must be submitted through our applicant portal at http://www.vccs.edu/careers.  

A complete application packet includes only a résumé/CV and cover letter. Items, such as references or transcripts, are not requested and should not be submitted. A substantive but not elongated cover letter should: 
· Address how the applicant’s experience aligns with qualifications identified

· Discuss the applicant’s perspective on addressing the identified priorities of the college 

· Describe implementation of the Accelerate Opportunity strategic plan at this college, 

· Explain experience with fostering a culture of care and trust that leverages data to serve the needs of all students. 
Additional information about the college, its community, the position, and application procedures can be found at https://www.vccs.edu/careers/#presidential-searches. 

The expected start date for the presidential appointee is July 1, 2025, or as soon as is practical thereafter. The hiring salary for this position ranges from a minimum of $185,000 to the midpoint of $202,000, commensurate with experience. Future policy changes may lead to an increase in the salary range. Questions may be directed to either Shenda Allen at sallen@vccs.edu  or Carla Kimbrough at ckimbrough@vccs.edu.
The Virginia Community College System is committed to fostering, cultivating, and sustaining a

culture of diversity and inclusion and is an Equal Opportunity/Affirmative Action Employer. The VCCS encourages and invites applications from women, minorities, veterans, and those with disabilities in our effort to reflect our diverse society.
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