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A BRIEF HISTORY OF VCCS
Virginia’s Community Colleges have a 50-year track record of 
educational excellence and innovation to serve the needs of 
our citizens and strengthen the commonwealth’s economy.

When Virginia’s General Assembly established the 
Virginia Community College System in 1966, the need 
for a comprehensive system was well known. Over the 
two decades after the end of World War II, leaders in 
government, business, professional sectors, and academia 
had called for a new approach to providing educational 
opportunity.

WHERE WE ARE
With 23 colleges on 40 campuses across the 
Commonwealth, Virginia’s Community Colleges offer 
many educational choices.

WHERE WE ARE GOING
Virginia’s Community Colleges were created in 1966 to 
address Virginia’s unmet needs in higher education and 
workforce training. The newest Strategic Plan, Opportunity 
2027, has this over-arching goal: Virginia’s Community 
Colleges will achieve equity in access, learning outcomes, 
and success for students from every race, ethnicity, gender, 
and socioeconomic group.

A MESSAGE FROM THE CHANCELLOR  
OF VIRGINIA’S COMMUNITY COLLEGES

Virginia’s Community Colleges 
seek creative, hard-working 
leaders, especially at the 
presidential level, dedicated 
to our mission of helping 
individuals obtain the skills 
and knowledge they need 
to elevate their lives and 
communities.

Our diverse array of institutions 
includes some of the nation’s largest community colleges, 
some of the smallest, and everything in-between. Whether 
you’re seeking your first college presidency, or your next 
success leading a larger institution, we have a myriad of 
options for you to consider. And what’s on campus is only 
part of what we have to offer. 

Virginia is a growing and diverse state. From majestic 
mountains, to sunny shorelines, to unmatched history, the 
commonwealth often sits atop national listings for the best 
places to work, live and play. And Amazon’s recent decision 
to locate a headquarters here is a high-profile reminder of 
our growing and exciting business climate.

Community college presidents in Virginia operate with a 
great deal of latitude and are accountable for seeing that 
their institutions are difference-makers in their service 
regions. If you crave the challenge of changing lives, and 
inspiring teams of talented, like-minded professionals, then I 
would encourage you to apply today.

Sincerely,

Glenn DuBois

VCCS MISSION STATEMENT

We give 
everyone the 
opportunity 
to learn and 
develop the 
right skills 
so lives and 
communities are 
strengthened.
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Virginia’s Community Colleges 

are open access institutions, 

serving individuals, families, 

businesses, and communities 

across the commonwealth. 

We take great pride in the 

incredible diversity of our 

collective students bodies, 

from high schoolers to 

nonagenarians; from the 

first in their family to attend 

college to an increasing 

number of veterans and 

military-related students; 

along with individuals from 

every race and ethnicity.

VCCS ENROLLMENT




Enrollment vs Virginia Population Enrollment by Student Age

POPULATION OF VIRGINIA

Over 8.47 Million
2019-2020 ENROLLMENT

218,985

VCCS Enrollment by Gender, Race, and Ethnicity

Gender Minority Race/Ethnicity

MALE

44%
FEMALE

56% MINORITY ALL 
OTHER

STUDENTS

White 130,632
Black or African American 44,333
Hispanic/Latino 27,003
Asian 17,690
American Indian or Alaska Native 803
Native Hawaiian or Other Pacific Islander 707
Two or More Races 10,553
Unknown/Not Specified 2,648

25
17

18-24

31%
16%

52%

44% 56%
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ABOUT THE COLLEGE 
Danville Community College is one of 23 community colleges in Virginia and was founded in 1966 as a result of the merger 
of its predecessor institutions - the Danville Branch of Virginia Polytechnic Institute and Danville Technical Institute. The 
College’s service region includes the City of Danville, along with Pittsylvania and Halifax counties - two of the largest 
counties in Virginia. The College serves a total population of 136,951. Additionally, it is the largest provider of educational 
opportunities in the service region. 

COMMUNITY
Danville Community College is located in Danville, Virginia, on the south-central border of Virginia and North Carolina. 
Situated in a picturesque rural setting, Danville is easily accessible to the nearby cities of Roanoke (1.5 hours), Richmond 
(2.5 hours), and Charlottesville (3 hours) in Virginia and Greensboro (45 minutes), Raleigh (1.5 hours), and the Research 
Triangle Park (1.25 hours) in North Carolina.

The College’s service region includes recreational amenities for all interests, including a flourishing art scene, live music 
events, pedestrian-friendly downtown (known as the “River District”), all centered around the picturesque Dan River, 
which flows through and connects each municipality in DCC’s service region.

STUDENTS 
Danville Community College has more than 10 student clubs and organizations that are active both on campus and in 
the community. Students, who range in age from 17 to 70, come to Danville Community College seeking a myriad of 
educational opportunities, from dual enrollment, reemployment training, and transfer, to employment preparedness, 
workforce training, and personal enrichment. 

In the 2020-21 academic year, the College’s unduplicated headcount was 3,304 students. That same year, the college saw 
976 awards distributed, including 422 career studies certificates, 238 certificates, 112 occupational or technical degrees, 95 
transfer degrees, and 109 diplomas.

Our student-to-faculty ratio is 20:1 with 59% of our student body being female and 40% male. The College’s ethnical 
makeup is 59% White, 29% African-American, 4% Latinx, 4% Two or More Races, 2% Not Specified or Unknown, and 1% 
Asian. Of the 4, 260 students enrolled, 36% were 17 years old or younger, 22% were between the ages of 18 and 19, and 
27% were in their twenties. 15% of students were aged 30 or above.

Nineteen percent of our students were full-time with the remaining 81% being part-time. 39% of students were enrolled in 
a degree program with 23% enrolled in a certificate or diploma program.   
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ACADEMIC PROGRAMS
Danville Community College offers numerous short-term, two-year and college transfer programs creating many 
pathways to a rewarding career. 

Programs are available in the following career pathways:

Academic Affairs at Danville Community College works in partnership with employers across the City of Danville, as well 
as Pittsylvania and Halifax Counties, in identified high-demand career fields. Employers in industries such as healthcare, 
advanced manufacturing, skilled trades, and more serve on various advisory boards, giving counsel and supporting 
innovative educational experiences for Danville Community College students. 

The College is also known for its transfer programs. Known in our community as 2-plus-2 programs, our transfer offerings 
afford students who complete an approved transfer degree the equivalent of the first two years of an undergraduate 
degree. In addition, Danville Community College has several articulation agreements as a result of partnerships with 
regional four-year institutions and employers in the area. 

WORKFORCE DEVELOPMENT
Danville Community College Workforce Services serves the workforce and economic development needs in Danville City 
and Pittsylvania and Halifax Counties.  The primary objective is helping individuals prepare for work and careers through 
credential attainment through college programs and short term training in partnership with the academic and technical 
studies divisions of the college, regional business and industry, workforce development partners, secondary educational 
systems and community based organizations.

Danville Community College’s student attainment of workforce certifications and college degrees in technical fields 
allows students to focus on two year or less technical degree programs as well as short term employment training.  Area 
businesses continue to seek workforce guidance in the areas of workforce training, customized instruction, consulting, 
skills assessments, and other workforce solutions.  Danville Community College Workforce Services and Technical Studies 
serves more than 850 non-credit/credit students per year.  Approximately 100 businesses, community organizations and 
secondary education partners actively serve on Workforce Advisory Councils.  DCC-WFS leads the region in Precision 
Machining Technology programs and serves the region with degree programs in Automotive Technology, Graphic 
Imaging Technology, Heating Air Conditioning and Refrigeration Technology, Welding Technology, Electrical / Electronics 
Technology and developing new programs in Automation Robotics Technology, Cosmetology and Electrical Utilities and 
Substation Technician.

                STUDENT SNAPSHOT 

2020-2021 Enrollment
• Headcount: 3,304

• FTEs: 1,521

• Credit Hours: 45,617

Enrollment by Gender
• Male: 1,325 (40%)

• Female: 1,965 (59%)

• Unknown: 14 (0%)

Enrollment by Race
• African-American: 970 (29%)

• American Indian/Alaska

Native: 15 (0%)

• Asian: 42 (1%)

• Hawaiian/Other Pacific

Islander: 2 (0%)

• Latinx: 133 (4%)

• Two or More Races: 119 (4%)

• White: 1,955 (59%)

• Not Specified/Unknown: 68

(2%)

Veteran Enrollment
      80

Advanced Manufacturing
Art, Design, & Humanities
Business & Marketing
Computer Science  & Information 

Technology
Education 
Engineering, Science, & Health 
Technical & Workforce

Transfer Programs
Online Programs
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FACULTY & STAFF
Danville Community College’s commitment to academic excellence and intellectual rigor is best exemplified by the 49 full-
time faculty, 15 professional and administrative faculty, and more than 80 dedicated adjunct faculty. 

The College employs more than 40 full-time, experienced staff members, along with part-time employees who work within 
our vibrant culture that values their contributions and recognizes the impact their presence has on Danville Community 
College. Many of these staff members are graduates of Danville Community College and are long-time residents of the 
community who have invested their professional lives in our students. 

LEARNING RESOURCES 
The Whittington W. Clement Learning Resources Center advances the College’s mission through a comprehensive, readily 
accessible collection of informational materials, instructional technologies, and other academic support services that meet 
the educational needs of students, faculty, and staff.  Centrally located on campus, The Learning Resources Center houses 
the library, testing center, tutoring center, science center, and teaching, learning, and technology center. The library holds 
over 56,000 print and audiovisual materials as well as over 200,000 electronic resources, including databases of film, 
audio, periodical, and eBook resources. 

Dual Enrollment
• Dual: 1,310 (40%)

• Non-Dual: 1,994 (60%)

Enrollment by Academic Load
• Full-Time: 627 (20%)

• Part-Time: 2,677 (80%)

Faculty-to-Student Ratio
20:1

FACULTY DEMOGRAPHICS

Full-time Faculty
12% minority

Adjunct Faculty
14% minority

FACILITIES
The Danville Community College campus includes 13 buildings that total approximately 230,000 square feet on 86 
acres. The College’s new welding building, opened in 2018, and the newly renovated Charles R. Hawkins Engineering 
and Industrial Technologies (EIT) Building house a diverse mix of programs. Students can pursue certifications in high-
demand, high-paying career fields, including precision machining technology, welding, automotive, and dimensional 
inspection/metrology or quality control. The new welding facility has 16 welding booths with Lincoln Electric welders, 
which are capable of handling all of the welding processes that are taught in the Danville Community College Welding 
Programs. 

BUDGET AND FINANCE
In 2018-2019, Danville Community College received an appropriation of $17.5 million. The institution is financed primarily 
by tuition and funding, supplemented by contributions from the service region jurisdictions for local fund projects.

ACCREDITATION
Danville Community College, as a part of the Virginia Community College System, is approved by the Virginia State Board 
of Community Colleges. Danville Community College is accredited by the State Council of Higher Education for Virginia 
(SCHEV) andthe Southern Association of Colleges and Schools Commission on Colleges to award the associate degree. 
Contact the Commission on Colleges at 1866 Southern Lane, Decatur, Georgia 30033-4097 or call (404) 679-4500 for 
questions about the accreditation of Danville Community College. 
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DCC EDUCATIONAL FOUNDATION
The Danville Community College Educational Foundation is a 
nonprofit 501(c)(3) corporation founded to generate support for 
Danville Community College by raising funds, increasing visibility, and 
strengthening partnerships between the College and state and local 
communities.

The Educational Foundation was established in 1982 to raise private 
financial support to augment programs and existing services and to 
attract funds to develop new courses and programs. The Foundation’s 
24-member board consists of volunteers who represent the leadership of 
the Pittsylvania/Halifax community and provide oversight responsibility to 
the Foundation. Funds are used to provide various types of support including scholarships, faculty development, program 
support, and capital needs. The Foundation invests about $600,000 annually in scholarship funds.

The Foundation has a direct impact on our students’ success, and program areas thanks to generous individual, corporate, 
and foundation partnerships. Donations to the Educational Foundation support scholarships, help first-generation college 
students receive access to academic support services, provide emergency funding for students, faculty and staff in 
distress, support innovative programs and more.

Among the College’s core values 
is mutual respect & shared 

governance. In that vein, the College 
values everyone’s contributions, 

encourages the sharing of 
ideas, and commits to equitable 
treatment. Danville Community 
College acknowledges a shared 

responsibility for institutional 
success and improvement, and 

commits to shared decision making 
characterized by broad participation, 

openness and teamwork.
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INSTITUTIONAL PRIORITIES

INCREASING ENROLLMENT AND RETENTION AT DCC (IN LIGHT OF THE REGION’S 
DECLINING POPULATION, LOW EDUCATIONAL ATTAINMENT, AND HIGHER 

EDUCATION COMPETITORS)

MEETING THE ADVANCING NEEDS OF THE REGION WITH A FOCUS ON OFFERING 
RELEVANT PROGRAMS THAT AID ECONOMIC GROWTH AND DEVELOPMENT OF THE 

REGION

ENGAGING THE COMMUNITY AND BUILDING COMMUNITY RELATIONS AND 
PARTNERSHIPS

MEETING THE INCREASING DEMAND OF REGIONAL EMPLOYERS 
FOR SHORT-TERM WORKFORCE TRAINING 

BUILDING AND RETAINING A STRONG WORKFORCE AT DCC
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THE OPPORTUNITY
QUALIFICATIONS FOR PRESIDENT

To accomplish the above, qualified candidates must have an earned doctorate and demonstrated successful senior executive 
experience at the highest levels. Previous experience must include significant responsibility for programs, budgets, personnel, 
facilities and other appropriate administrative duties. The successful candidate must have proven leadership abilities along 
with excellent communications skills, a strong belief in a collaborative administrative style, as well as a servant leadership 
perspective. The successful candidate must also have a broad vision for the College together with the skills and energy for 
implementation, in addition to the demonstrated ability to work with business, industry, government and the community at 
large.

HOW TO APPLY

The search will remain open until the position is filled; however, candidates should submit a complete application package 
by January 28, 2022, through the applicant portal found at www.vccs.edu/careers/#presidential-searches. 

A complete application packet will include a cover letter, résumé/CV, and one-page statement of leadership philosophy. 
The leadership statement should address the applicant’s perspective on strategic risk-taking, making change, and how to 
fund and grow programs for the future.

The salary range for this position is $151,671 - $186,589. Questions may directed to Victoria Waldron, vwaldron@vccs.edu, 
or Carla Kimbrough, ckimbrough@vccs.edu.

The Virginia Community College System is committed to fostering, cultivating, and sustaining a culture of diversity and is an Equal Opportunity/
Affirmative Action Employer.  The VCCS encourages applications from women, minorities, veterans, and those with disabilities in our effort to reflect our 
diverse society.


