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A BRIEF HISTORY OF VCCS
Virginia’s Community Colleges have a 50-year track record of 
educational excellence and innovation to serve the needs of 
our citizens and strengthen the commonwealth’s economy.

When Virginia’s General Assembly established the 
Virginia Community College System in 1966, the need 
for a comprehensive system was well known. Over the 
two decades after the end of World War II, leaders in 
government, business, professional sectors, and academia 
had called for a new approach to providing educational 
opportunity.

WHERE WE ARE
With 23 colleges on 40 campuses across the 
Commonwealth, Virginia’s Community Colleges offer 
many educational choices.

WHERE WE ARE GOING
Virginia’s Community Colleges were created in 1966 to 
address Virginia’s unmet needs in higher education and 
workforce training. The Virginia Community College System’s 
strategic plan, Opportunity 2027, is grounded in an aspiration 
to address inequity and to eliminate gaps in student 
outcomes over the next six years. 

A MESSAGE FROM THE CHANCELLOR  
OF VIRGINIA’S COMMUNITY COLLEGES

Virginia’s Community Colleges 
seek creative, hard-working 
leaders, especially at the 
presidential level, dedicated 
to our mission of helping 
individuals obtain the skills 
and knowledge they need 
to elevate their lives and 
communities.

Our diverse array of institutions 
includes some of the nation’s largest community colleges, 
some of the smallest, and everything in-between. Whether 
you’re seeking your first college presidency, or your next 
success leading a larger institution, we have a myriad of 
options for you to consider. And what’s on campus is only 
part of what we have to offer. 

Virginia is a growing and diverse state. From majestic 
mountains, to sunny shorelines, to unmatched history, the 
commonwealth often sits atop national listings for the best 
places to work, live and play. And Amazon’s recent decision 
to locate a headquarters here is a high-profile reminder of 
our growing and exciting business climate.

Community college presidents in Virginia operate with a 
great deal of latitude and are accountable for seeing that 
their institutions are difference-makers in their service 
regions. If you crave the challenge of changing lives, and 
inspiring teams of talented, like-minded professionals, then I 
would encourage you to apply today.

Sincerely,

Glenn DuBois

VCCS MISSION STATEMENT

We give 
everyone the 
opportunity 
to learn and 
develop the 
right skills 
so lives and 
communities are 
strengthened.
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Virginia’s Community Colleges 
are open access institutions, 
serving individuals, families, 
businesses, and communities 
across the commonwealth. 
We take great pride in the 
incredible diversity of our 
collective students bodies, 
from high schoolers to 
nonagenarians; from the 
first in their family to attend 
college to an increasing 
number of veterans and 
military-related students; 
along with individuals from 
every race and ethnicity.

VCCS ENROLLMENT




Enrollment vs Virginia Population Enrollment by Student Age

POPULATION OF VIRGINIA

Over 8.47 Million
2019-2020 ENROLLMENT

218,985

VCCS Enrollment by Gender, Race, and Ethnicity

Gender Minority Race/Ethnicity

MALE

43%
FEMALE

57% MINORITY ALL 
OTHER

STUDENTS

White 130,632
Black or African American 44,333
Hispanic/Latino 27,003
Asian 17,690
American Indian or Alaska Native 803
Native Hawaiian or Other Pacific Islander 707
Two or More Races 10,553
Unknown/Not Specified 2,648

25
17

18-24

31%
16%

52%

44% 56%
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ABOUT THE COLLEGE
Paul D. Camp Community College (now known as Camp), which serves the cities of Franklin and Suffolk, and Southampton 
and Isle of Wight counties, was organized by the Local Board of Directors on January 7, 1970. On April 1, 1970, the college was 
officially named for Paul D. Camp, a local industrialist and community leader whose family donated the land on which the 
Franklin Campus is located.  

Camp is comprised of two campuses, one in Franklin and one in Suffolk, and a Center in Smithfield. The College’s Franklin 
campus opened its doors in the fall of 1971. The College began offering classes in Suffolk in 1979, and in January 1995, it 
opened the Oliver K. Hobbs Campus, named for the local inventor and industrialist who donated the land in Suffolk for the 
campus. The Camp Center at Smithfield was opened in the fall of 1993. The college’s Regional Workforce Development Center 
opened on the Franklin Campus in January 2002, and has become a pillar in the community.

Camp operates on a year-round basis using the semester system, with classes in the fall and spring semesters as well as 
summer sessions.  The availability of classes in the evening and weekends, and in online and hybrid formats, allows students 
who work to coordinate college activities with employment.

Since its founding, nearly 50,000 Virginians have taken classes at Camp Community College. We’ve awarded over 2,400 
degrees, 1,200 certificates, and 950 career studies certificates – more than 4,500 credit credentials in all.  In addition, we’ve 
provided thousands of high school students with dual enrollment opportunities, giving them a head start and early exposure 
to the rigors of college coursework; and trained more than 44,500 individuals through workforce development. 

In 2021, Camp is celebrating its golden anniversary.

COMMUNITY
Camp Community College serves a primarily rural region in the southeast part of Virginia known as Western Tidewater (1,358 
square miles). Population continues to grow in Suffolk and Isle of Wight County. 

Although the area is agrarian, several large employers exist, including International Paper, Smithfield Foods, Enviva Biomass, 
Keurig Dr. Pepper, Meherrin Agricultural and Chemical, Sentara Healthcare, and a host of warehousing facilities along the U.S. 
58 corridor in Suffolk (including Target, Ace Hardware, and QVC). The Port of Norfolk, approximately 30 minutes from Suffolk, 
is the international gateway for these warehouse and distribution centers.

In addition to area industry, Camp is surrounded by scenic beauty with lakes and rivers that provide kayaking, fishing and 
other water activities. Lovers of architecture will find dozens of historic structures, including some on the National Register. 
The area also offers farmers markets, art and history museums, restaurants and parks.  The cities of Franklin, Suffolk, and 
Smithfield have quaint restaurants and local shops. Larger tourist areas include Lake Gaston, Norfolk, Virginia Beach, 
Richmond, and the Outer Banks of North Carolina.

CAMP MISSION STATEMENT

Camp Community College 
provides accessible, quality 
higher education, workforce 
training, and community 
development in our service 
region, while supporting 
success for a diverse student 
population, and fulfilling the 
needs of our employers.

CAMP VISION STATEMENT

Camp Community College 
will be our region’s first choice 
for postsecondary education, 
workforce development, and 
community partnerships.
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                          STUDENT SNAPSHOT STUDENT LIFE

Paul D. Camp Community College (Camp) is the third 
smallest community college in Virginia Community 
College System (VCCS). In 2019-20 1,800 students 
attended Camp, either at one of its campuses or center, 
on-line or through Dual Enrollment, with a full-time 
equivalency of 776.

The College offers comprehensive student support 
services to promote student success, whether the 
individual is working toward a bachelor’s degree 
or training for career advancement. Camp provides 
academic advising, a 24-hour tutoring service, BrainFuse 
and face-to-face tutoring. Additional programs like TRiO 
Student Support Services, Chancellor’s College Success 

• 25 percent of Camp’s 
student body is considered 
first generation

• 32 percent are enrolled in 
college transfer programs; 
12 percent in career/
technical programs

• Student body is 65 percent 
female and 35 percent 
male

• Average age of a student 
is 27 (not including dual 
enrollment).  

• 36 percent of students are 
African American and 51 
percent are white.

• 66 percent of curricular 
students receive financial 
aid

• Over $3.5 million in 
financial aid was awarded 
in 2019-20

• 82 percent attend part-
time

Coach Initiative, and Great Expectations offer academic and non-academic support. Camp serves our Veteran and Military 
members and families.

The college offers an array of student clubs and organizations including Phi Theta Kappa Honor Society, Student Government 
Association, and National Society of Leadership and Sucess.

There are opportunities through our pop-up clothes closet to assist students with basic needs. Also, students’ food insecurity 
needs are met through food distributions on campus and meals for students to prepare at home. 

The college has four athletics teams - baseball, softball, men’s soccer, and women’s soccer - competing in the National Junior 
College Athletic Association, and Esports.

ACADEMIC PROGRAMS

Camp offers General Studies and 55 other academic programs in seven areas of study: Health Sciences; Administrative and Office 
Support; Education; Business and Management; Industrial Technology and Trades; Science, Technology, and Computing; and 
Public Safety.  The college offers stackable credentials in several career pathways, allowing students to apply credits earned in 
one program to the credits required for the next level certificate or degree.

Academic and Student Development at Camp works in partnership with employers in identified high-demand career fields. 
Employers in industries such as healthcare, skilled trades, information technology, early childhood development, and public 
safety serve on advisory committees, giving counsel and supporting educational experiences for Camp students.
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Transfer programs at Camp afford students who complete an approved transfer degree the equivalent of the first two years 
of an undergraduate degree. In addition, Camp has several articualtion agreements as a result of partnerships with regional 
four-year institutions and employers in the area. 

Camp also offers a robust Dual Enrollment program for area high school and homeschool students. All four public school 
districts in the college’s service region, as well as two private academies, have students enrolled at Camp in both transfer 
and CTE (career and technical) courses and programs such as welding, early childhood education, and emergency medical 
services.

WORKFORCE DEVELOPMENT
Paul D. Camp Community College’s Division of Workforce Development provides customized training to keep local 
employers on the cutting edge with a skilled workforce. Our programs can be customized to meet specific objectives, and 
schedules and locations are flexible.  We offer on-site training or at one of our locations (Regional Workforce Development 
Center, Regional Warehouse & Distribution Training Facility, Hobbs Suffolk Campus).  For individuals in search of a professional 
certification, Workforce Development offers affordable programs that lead to industry credentials, professional licensing or 
technologically advanced skills employers are seeking. Financial assistance may be available for industry credential programs. 
The 33,000-square-foot Regional Workforce Development Center also rents facilities for meetings, conferences, graduations, 
trade shows, community functions, wedding receptions, and many other purposes. Current credential programs include 
Healthcare, IT, Marine Trades, Construction, Advanced Manufacturing, Transportation, Distribution, and Logistics.

FACULTY & STAFF
Camp’s faculty, staff and administrators, who total 60 full time employes, are driven by the core value: We expect each college 
employee to uphold the standards of quality identified for their administrative unit with integrity. We evaluate student 
outcomes and other measures of institutional and individual effectiveness to continuously improve performance, programs 
and services.

Camp has 20 full-time teaching faculty. In 2020-21, Camp had 59 adjunct faculty teaching credit courses.  Additionally, 
through Camp’s dual enrollment partnership with area high schools, 33 qualified high school faculty taught Camp courses to 
dual enrolled students during the year.  Full-time instructional faculty serve as program heads, student advisors, and mentors 
to their colleagues and their students. Camp faculty are dedicated to their students, and their experience ranges widely from 
those with decades of teaching, research, and service to scholars who more recently completed their graduate degrees; to 
faculty who bring significant career experience to Camp’s health professions and technical programs. 
 

                    OUR GRADUATES

• Most common transfers 
to four-year institutions 
include Old Dominion 
University, Virginia 
Commonwealth University, 
Virginia Tech, University of 
Virginia, Regent University, 
Norfolk State University, 
and Chowan University. 

• 61 percent of college-
transfer graduates continue 
their education at a four-
year institution
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LIBRARY LEARNING COMMONS
The mission of the Camp Community College Library is to support college 
programs, students, faculty, and the college’s community. Resources 
and services we offer include print, electronic and multimedia resources 
to support the College’s programs; access to online databases and the 
internet; instructional equipment for teaching and learning; one-on-one 
research assistance; information literacy instruction; and facilities for 
instructional and community activities.

Camp’s libraries are located in Franklin, Suffolk, and Smithfield.  

• During 2019-20, CCC 
enrolled 775 dual-
enrollment students

• Student-faculty ratio is 22:1
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FACILITIES
Camp has two campuses and one center. The 
main campus is in Franklin. The Hobbs Campus is 
in Suffolk. There is also a center in Smithfield and 
a Regional Warehouse & Distribution Training 
Facility in Franklin. 

BUDGET AND FINANCE
Camp Community College is financially healthy 
with a combined state and local budget 
of approximately $10 million.  The College 
utilizes student tuition and funding from the 
Commonwealth as the major sources of revenue.  
The College has maintained a steady financial 
position during the COVID pandemic with strong enrollment and the support of the federal CARES program.

ACCREDITATION
Camp Community College is accredited by the Southern Association of Colleges and Schools Commission on Colleges to award 
the associate degree. Contact the Commission on Colleges at 1866 Southern Lane, Decatur, Georgia 30033-4097 or call (404) 
679-4500 for questions about the accreditation of Camp Community College.
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PAUL D. CAMP COMMUNITY 
COLLEGE FOUNDATION
The Paul D. Camp Community College 
Foundation is a nonprofit 501(c)(3) 
corporation founded to generate 
support for Camp Community College 
by raising funds, increasing visibility, 
and strengthening partnerships 
between the College and state and 
local communities.

The Educational Foundation was 
established in 1980 to raise private 
financial support to augment 
programs and existing services and to 
attract funds to develop new programs 
and initiatives. The Foundation 
is authorized to accept various 
types of gifts, including personal 
project, security, artwork, real estate, 
equipment, and outright cash, as well 
as memorials. The Foundation’s 7-member board consists of volunteers who represent the leadership of the Western 
Tidewater community and provide oversight responsibility to the Foundation. Funds are used to provide various types 
of support including scholarships, faculty development, program support, athletics, and capital needs. The Foundation 
supports nearly 50 scholarships and a wide range of academic programs.

The Foundation has a direct impact on our students’ success, and program areas thanks to generous individual, corporate, 
and foundation partnerships. Donations to the Foundation support scholarships, help first-generation college students 
receive access to academic support services, provide emergency funding for students, faculty and staff in distress, support 
innovative programs and more.
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REPORTING RELATIONSHIPS
The President of the College reports to the Virginia 
Community College System Chancellor and is also advised 
by the Local College Board. Camp’s Local Board is a 
13-member advisory body appointed by the localities of 
the region the College serves. 

Currently, the President’s Leadership Team consists of 
Vice President, Academic and Student Development; 
Dean, Academic Programs; Director, Human Resources; 
Director, Institutional Advancement; Director, Workforce 
Development; Operations Manager; and Chair, Faculty 
Senate.

Among the College’s core values is teamwork. We believe that we accomplish more by working together. Collaboration is an 
organizational priority for faculty and staff, and a learning expectation for students. We also seek innovation by encouraging 
each other to try new ways to address challenges and fulfill the college’s mission.
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THE OPPORTUNITY
Camp is excited to begin the search for its next 
president and has identified priorities and key 
characteristics for the next leader.

INCREASED ENROLLMENT:  The next leader of 
CCC will possess proven strategies for increasing 
enrollment in curriculum programs in a diverse 
service area. He/she will develop and execute 
strategies to increase enrollment through 
effective recruitment and retention practices. 

STUDENT SUCCESS: The next President will 
guide efforts to keep students on track to earn a 
degree or certificate in a timely manner and most 
cost-efficient way. Camp will expect the President to give students a sense that we are committed to their success, including 
through fundraising efforts and retention strategies. 

COMMUNITY AND BUSINESS PARTNERSHIPS: The next president will actively partner with organizations, businesses and 
public-school institutions to ensure student success. He/she will strengthen partnerships with local high schools and four-
year transfer post- secondary schools. The next leader will also actively engage with business leaders to develop solutions for 
workforce needs. These strategic partnerships will enhance the reputation of the school among key constituents.

WORKFORCE DEVELOPMENT: The next president of CCC will work to synchronize certificate programs with local business 
needs and make area middle school and high school students more aware of opportunities in the trades.
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HOW TO APPLY

SUCCESS FACTORS
The next president will be a skilled strategist able to envision, propose, and implement change with a proven record of 
engaging the college, community, and other external partners in improving student access and success. The president 
will be an economic champion for the region, advocating for both the college and local community while enhancing 
relationships with other academic partners, both K-12 and 4-year institutions. Internally, the colege’s new president will 
establish a strong collegiate culture among faculty, staff and students while finding innovative ways to address student 
success and access for students of every race, ethnicity, gender and socioeconomic status. An understanding of the mission 
and goals of a comprehensive community college in the 21st Century is an essential characteristic, along with a clear 
commitment to instruction, student success, revenue generation and community involvement.

QUALIFICATIONS FOR PRESIDENT 
To accomplish the above, qualified candidates must have an earned doctorate and demonstrated successful senior 
executive experience at the highest levels.  Previous experience must include significant responsibility for programs, 
budgets, personnel, facilities and other appropriate administrative duties.  The successful candidate must have proven 
leadership abilities along with excellent communications skills, a strong belief in a collaborative administrative style, as well as 
a servant leadership perspective. The successful candidate must also have a broad vision for the College together with the 
skills and energy for implementation, in addition to the demonstrated ability to work with business, industry, government and 
the community at large.  

APPLICATION INFORMATION
The search will remain open until the position is filled; however, to be considered for the initial screening, candidates should 
submit the below application materials by July 6, 2021, through our applicant portal found at 
https://www.vccs.edu/careers/#presidential-searches.

A complete application packet will include a cover letter, résumé/CV, and one-page statement of leadership philosophy. 
The leadership statement should address the applicant’s perspective on strategic risk-taking, making change, and how to 
fund and grow programs for the future.  

The salary range for this position is  $139,147 - $175,000.  Questions may be directed to 804-819-4685. To view a video about 
the college, go to https://youtu.be/F6W3r68G5iM. 

The Virginia Community College System is committed to fostering, cultivating, and sustaining a culture of diversity and is an Equal Opportunity/
Affirmative Action Employer.  The VCCS encourages applications from women, minorities, veterans, and those with disabilities in our effort to reflect our 
diverse society.


