3.8.10
Stipend
Purpose:
Stipends are only to be used in conjunction with Policy 3.8.9 Professional Duties and Consulting; all provisions of that policy must be met. A stipend provides a method to pay eligible faculty for their provision of professional services such as consulting or conducting workshops as needed by a college or the System Office.  A stipend agreement must be entered into between the faculty member and the college or System Office receiving services.  Once entered into, such agreement becomes an addendum to an employee’s VCCS employment contract and the actual stipend is paid through payroll where the faculty member is employed full-time.

3.8.10.0
Eligibility:

a.
This policy applies to full-time administrative, professional and instructional faculty (including restricted faculty positions).

b.
Adjunct faculty may be compensated for non-instructional services only through procedures governing wage employment or by contract

3.8.10.1
Procedure

a.
A stipend agreement, which will include a detailed description of the professional services to be provided, the amount of the stipend, the expected completion date and the signatures of all parties, must be completed and approved before the faculty member provides any professional services.
b.
All stipends must be approved by the “home” college president or Chancellor or his designee.

c.
No payments will be made to any faculty member until after he/she has fully performed the professional services agreed to in the stipend agreement or all of the conditions of the stipend agreement have otherwise been met.

