From 3.8.12
Administrative/Professional and Instructional Faculty Compensation Actions
E.
Non-competitive Voluntary Transfer:
1.
Within the College.  A voluntary transfer occurs when, with the college’s approval, a faculty member moves within the college from a twelve-month administrative position to a nine-month administrative or teaching position or from a nine-month administrative or teaching position to a twelve-month administrative or teaching position.
i.
The new nine-month salary will be established by calculating 75 percent of the twelve month salary.  For administrators moving to a teaching position, the academic rank should be determined using the criteria on the VCCS-29.  The nine-month salary will not exceed the academic rank maximum. 

ii.
The new twelve month salary will be established by increasing the nine-month salary by a factor of 1.3333 percent.
2.
Within the VCCS.

i. A lateral transfer is a permanent faculty assignment from one community college to another community college or the System Office under the following circumstances:

(a) There has been no open competition for the position,

(b) The positions are the same level, i.e., director level to director level,

(c) The action has the consent of both presidents, or the Chancellor in the case of the System Office.
ii. No change in faculty rank or salary shall be made.  An exception to this provision is a lateral transfer to or from Northern Virginia Community College.  The salary should be adjusted up or down by 8% in direct relationship to the VCCS-18.

F.
Competitive Transfer.

1.
A faculty move from one community college to another shall not be considered a transfer if it is the result of an open recruitment

2.
For rank and salary purposes, the faculty member will be considered a new hire and the starting salary policy will be applied.  In such cases, years of service in the VCCS are transferable for purposes of promotion, but not for reduction-in-staff decisions.

