3.14.1
Sexual Harassment
The VCCS shall not tolerate any verbal or physical conduct, by any employee, which constitutes sexual harassment of any other employee or student as outlined in Part 1604.11, Discrimination Because of Sexual Harassment, of Title VII, Section 703, of the Civil Rights Act of 1964, as Amended.  Upon receipt of a complaint of sexual harassment, the VCCS shall take action appropriate to the charge presented by the complainant.

3.14.1.0
Purpose

To state that sexual harassment is contrary to the policy of the State Board and to provide avenues (mechanisms) for reporting and resolving sexual harassment complaints.



3.14.1.1
Definition




Sexual harassment is defined as unwelcomed sexual advances, requests for sexual favors, and/or other verbal or physical conduct or written communications of an intimidating, hostile, or offensive sexual nature, regardless of where such conduct might occur, when:  





a.
Submission to such conduct is made either explicitly or implicitly a term or condition of an individual's employment; 





b.
Submission to or rejection of such conduct by an individual is used as the basis for decisions such as:  employment, promotion, demotion, transfer, selection for training, performance evaluation, etc.; or 


c.
Such conduct has the purpose or effect of creating an intimidating, hostile, or offensive working environment or substantially interfering with an employee's work performance.

3.14.1.2
Coverage of Personnel 





All employees of the VCCS are covered by this policy.



3.14.1.3
Procedure 





Complaints of unwelcomed sexual advances or repeated sexual expressions creating a hostile work environment, or threats of job penalties in order to gain sexual favors, and of promises seeking to induce sexual favors may be raised through established grievance procedures or relief may be sought under any appropriate federal regulation.  





As an alternative to filing a formal grievance a complaint may be discussed and/or filed in writing with the EEO Officer of the college or System Office.

An employee also may initiate a complaint by filing such complaint in writing directly with the college president.  A  written complaint may be filed directly with the Chancellor if the complainant is employed in the System Office or in the event a president is alleged to have engaged in sexual harassment in the workplace.  The Chancellor or college president shall take such action as is appropriate, including conducting an investigation.

