
3.10.5
Sabbaticals (SB)



3.10.5.0
Objective:  The purpose of a sabbatical is to provide activities which will improve teaching effectiveness, enhance creative and/or artistic activities, improve professional competency, and provide a renewed capacity for significant contribution of service to the college and the community at large.



3.10.5.1
Description:  A sabbatical is a compensated leave of absence of one or two semesters for 9-month faculty and up to 12 months for administrative and professional faculty and college presidents.  Sabbaticals shall be granted for approved projects of full-time independent study, research, and/or creative work which will renew teaching abilities, and to foster and enrich intellectual and professional growth and development.  Projects may be concerned with wide-ranging interests or with work in specialized fields and should address issues in the substance of the applicant’s teaching field, research interests, professional field, or in some other area which will enhance understanding of related fields.  It is not designed for planned courses of study or academic credit.



3.10.5.2
Eligibility:  Sabbaticals for professional development may be made available to full-time teaching faculty, administrative and professional faculty, and the college president who meet the following criteria.

a.
Hold a full-time nine-month teaching faculty Rank and Salary proposal contract or a twelve-month teaching, professional, or administrative contract.





b.
Have completed six years of creditable service at the time of application for a sabbatical.





c.
Have completed six years of creditable service since a previously awarded sabbatical.





d.
Applicants meeting the above qualifications, must also meet the criteria enunciated in the Professional Development Plan of the subject college.



3.10.5.3
Requirement:  The following requirements must be met by all recipients:





a.
Written applications for sabbatical leave will be submitted on forms developed by the individual colleges.





b.
A written report summarizing project accomplishments must be submitted to appropriate college officials.





c.
The individual faculty member or president shall execute a promissory note agreeing to repay the gross salary received while on leave.  If upon completion of the sabbatical, that individual does not return to the college which granted the
leave with pay, or to another VCCS college, or to the System Office the full amount of the promissory note shall be repaid.  If the individual resigns prior to the completion of his or her obligation, the outstanding pro rata portion of the note shall be paid.  All payments will be paid in full within one year following termination of employment.  In the event of death or approved disability retirement, the obligation is canceled.  The individual who fails to complete successfully any portion of the sabbatical may be required by the president (or chancellor in the case of the System Office) to reimburse the college or System Office a proportional amount of the salary received while on leave.





d.
Faculty members who are awarded sabbaticals shall serve twice the time of the approved leave with pay at the college after return from leave with pay.  The number of sabbatical awards in any year will depend upon the availability of funds.



3.10.5.4
Compensation




Monetary:  The rate of pay while on leave with pay will be no less than 50 percent of the (current) salary in effect on the last contractual workday prior to the effective date of sabbatical leave.





Benefits




a.
Group life insurance, the state portion of health insurance coverage and VRS or optional retirement plan contributions paid in full.





b.
Credit for active employment for seniority purposes.





c.
Service credit for purposes of calculating a leave anniversary date.





d.
Leave shall not accrue.

