
3.9.0
Sick Leave (SB)



Faculty electing the Virginia Sickness and Disability Program (VSDP) shall have sick leave as specified in the VSDP policy.  For faculty not eligible for, or not electing VSDP, the VCCS sick leave policies for 12-month and 9-month faculty and presidents discussed in this section shall apply.  In all cases, for 9-month faculty, the smallest unit of leave charged shall be a half day.



(12-month administrative, professional, and teaching faculty, 9-month administrative faculty, and presidents)  



3.9.0.0
Accrual and Use of Sick Leave
Sick leave credits shall be accrued and used in accordance with Department of Human Resource Management policies and procedures.  Sick leave credits may transfer from another state agency or state institution of higher education if the accrual rate is the same as that provided for in this section.


3.9.0.1
Nine-Month Teaching Faculty




a.
Accrual






Sick leave for full-time 9-month teaching faculty members shall accrue at the rate of four and one-half (4 1/2) days per academic semester, awarded on the first day of each semester.  There shall be no limit on the amount of sick leave that can be accrued.  





b.
Use






The absence of faculty members for the reasons stated below shall be a charge against earned sick leave credits:  

(1)
Illnesses or injuries incapacitating the member to perform his duties;






(2)
Exposure to contagious disease such that presence on duty would jeopardize the health of fellow employees or the public;






(3)
Appointment for examination and treatment related to health when such appointment cannot reasonably be scheduled during non-work hours; and






(4)
Illness or death in the immediate family.  The immediate family includes parents, including step-parents; spouse; children including step-children and foster children; siblings including step-siblings; any relative either by blood or marriage, living in the employee’s household.  The period of absence which may be charged against earned sick leave in this application may not exceed a total of ten (10) work days in a calendar year because of an illness, injuries, or deaths in the immediate family.






(5)
The smallest unit of leave shall be a half-day.  For example, an absence of two hours will be charged as 4 hours of sick leave.  Absences of more than one-half day shall be charged on a day-for-day basis (5 days, 40 hours per week) regardless of the faculty member's schedule.  Faculty members on approved Family and Medical Leave will have the first eight hours of leave charged on an hour-for-hour basis.  Longer absences will be charged on a day-for-day basis (5 days, 40 hours, per week) regardless of the faculty member’s schedule.  Those on Family and Medical Leave with approved intermittent leave or a reduced schedule will have all absences charged on an hour-by-hour basis counting class hours and designated office hours, etc.






(6)
Absences may be charged against earned sick leave credit during the summer employment in direct relation to the percentage of weekly workload.  However, sick leave shall not accrue during summer employment.


3.9.1
Disposition of Sick Leave Balance (SB)



3.9.1.0
Coverage and Eligibility




Upon separation from state service, faculty and presidents shall be eligible for a single sum payment of sick leave balances in accordance with the following provisions.





a.
Separation from state service is defined as resignation, non-reappointment, retirement, death, dismissal, or layoff.

b.
Sick leave balances for faculty with less than five years of continuous service with the Virginia Community College System, shall lapse upon separation and are not eligible for payment.  Continuous service is defined as salaried state service computed from the last employment or re-employment date, including approved leaves without pay.

c. Sick leave balances for faculty with five years or more of continuous service with the Virginia Community College System shall be paid in one sum for twenty-five percent of their sick leave balances, provided that the total amount paid for sick leave shall not exceed $5,000.  The remaining balances shall lapse.  The hourly rate is determined based on 2,080 hours for twelve-month employees and 1,560 hours for nine-month faculty.



3.9.1.1
Exceptions:





a.
Faculty shall have their sick leave balances transferred when they transfer, without a break in service, to other faculty positions within the Virginia Community College System.  

However, faculty who separate from the VCCS and are reemployed with another state agency may have their sick leave balances transferred, in lieu of payment, if the receiving agency agrees to accept the balance.  Nine-month teaching faculty who separate and accept a classified position shall be authorized payment for sick leave if they meet the eligibility criteria.





b.
Faculty who are reinstated within 12 calendar months following layoff may be credited with the sick leave balances held when placed on layoff, provided that payments for sick leave balances were not made upon layoff.





c.
Faculty who are reemployed no later than 180 days after the date of separation from service may be credited with sick leave balances held upon separation provided that payments for sick leave balances were not made upon separation from service.





d.
Faculty who are granted educational leave with or without pay are not eligible for sick leave balance payments during the educational leave period.

e.
Faculty, with five or more years of continuous service, who are on leave-without-pay for more than three calendar months during the terms of their academic year contracts, are eligible for payment of 25 percent of accrued sick leave not to exceed $5,000.  (For continuing 9-month faculty, the period between the conclusion of the spring semester and the commencement of the fall semester is continuous employment and not defined as leave or separation.)

