3.9.5
Family and Medical Leave:  Family Medical Leave provides eligible faculty with up to 12 weeks of unpaid family or medical leave in a calendar year because of the birth of a child or the placement of a child with the employee for adoption or foster care, because the faculty member is needed to care for a family member (child, spouse, or parent) with a serious health condition or because the faculty member’s own serious health makes him or her unable to perform the responsibilities of his/her position.  This policy shall be administered in accordance with Department of Human Resource Management policies and procedures, however the following shall apply.



a.
Intermittent Leave:  Intermittent leave must be taken on an hour-for-hour basis or planned as part of a reduced work load.  For a reduced work load, the difference between a full load and a reduced load would be charged to Family/Medical leave.  The reduction cannot exceed 12 workweeks or 480 hours.  A medical certification is required.  The work schedule must be approved by the division chair or other designated person.

b.
A community college may designate the use of accrued leave for absences covered by this policy as Family/Medical leave.  Other leave policies have not changed as a result of this policy.
