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Equal Employment Policy (SB)
A.  Policy:
It is the policy of the Virginia Community College System to provide equal employment and educational opportunities for all persons without regard to race, color, religion, national origin, political affiliation, veteran status, gender, age, or sexual orientation and for all otherwise qualified persons with disabilities.  This policy permits appropriate employment preference for veterans.  

B.  Applicable Federal and State Statutes


The Virginia Community College System is subject to Titles VI 
and VII of the Civil Rights Act of 1964, Title IX of the Education 
Amendments of 1972, Sections 503 and 504 of the Rehabilitation 
Act of 1973, the Americans with Disabilities Act of 1990, the Age 
Discrimination in Employment Act, the Vietnam Era Veterans' 
Readjustment Assistant Act of 1974, the Federal Executive Order 
11246, Governor’s Executive Order, and all other rules and 
regulations that are applicable.


C.  Implementation:


It is the responsibility of each community college and the System 
Office to designate an equal opportunity officer and post the 
individuals name and phone number on the college website, in 
appropriate publications and at locations throughout the college.  


D.  Complaint Procedures


Complaints of prohibited discrimination and requests for 
additional information should be addressed to the college Equal 
Opportunity Officer.
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