
3.2.4
College Training and Experience


College training and experience includes the following:



a.
College degrees;



b.
Number of undergraduate and graduate credits in major teaching field;




(1)
Courses in field will normally have their substantive content in the principal discipline field for which the faculty member is hired.  When neither discipline prefix nor course title reflects this substantive content, the faculty member must supply documentation to his or her supervisor who will determine the appropriateness of the course content.  Recommendations of acceptable courses will be reviewed by the academic vice president and forwarded to the president for final approval.




(2)
Courses in related teaching field will normally pertain directly to concepts or application of the principal discipline field for which the faculty member is hired.  The faculty member must supply documentation of such direct pertinence to his or her supervisor, who will determine the appropriateness of the course content.  Recommendations of acceptable courses will be reviewed by the academic vice president and forwarded to the president for final approval.



c.
Professional and occupational certificates or licenses;



d.
Apprenticeships;



e.
Training in trade schools and special schools;



f.
Internships;



g.
Advanced studies; and



h.
Previous occupational experiences in business, government, industry, and the professions and previous educational experiences both inside and outside the VCCS.



i.
Faculty teaching in the occupational/technical fields are required to possess some appropriate occupational experience in fields related to the subjects they are teaching.  They are encouraged to keep up to date with occupational developments through visitations, summer employment in industry, and other occupational experience.

